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1. B384 Job title (Z#k Grade 6-2/ BFEEHEK LPL-2) SEAH | 4. BEREH Area of Consideration
No. of
Nurse #6000 Rectuitment | 71 33 MLC/IHA it 8 (£BBEM)
= Current MLC/IHA Employee within
(EE&M) 1% Activity

X 3] MLC/IHA ¢ X B (GEHE M)
Current MLC/IHA Employee in
commuting distance

EVWERTORAO AR X #&No [O& VYes
Acceptance at Lower Grade BRI ZE#K Lower Grade:

RATEER B VVEHR 58P EE S1HR Acceptable Trainee level (see block #7): e ,
B e BB L ‘ ) X1 5 MLCIHA St B (2 7 B )

- .
i Current MLC/IHA Employee Japan Wide

Administrative Trade & Service  Security & Fire Medical

2. EREX Activity 5. ER®ME$E Type of Employment
U. S. Naval Hospital Yokosuka, X MLC
Branch Health Clinic Atsugi 0 HA

BB AT Working Place: #&#amH[EAREH Ayase, Atsugi Base [ BRI HPT

3. Eh#EEFR Work Schedule (38 40 BREHI hr/wk ) 5 % FR Permanent

£)7% H Work Day: Mon - Fri Off: Sat/Sun .
& FRZE Limited Term
#7565 Work Hours: 0715-1600 Recess: 1115-1200 - e

O] & Night Shift X 5% Overtime  [X] H 3k Business Travel

6. BE#FEMAZ Duties

The Medical Home Port (MHP) Obstetrics (OB) and/or Triage Nurse position is essential in support of the 100
obstetrics patients and the 5,000 patient’s seen in Medical Home Port. The position is critical to ensure access and
continuity of care and sustain the patient experience for our beneficiaries. As the OB nurse, this position carefully
evaluates all obstetric patients and performs a specific nursing assessment and provides critical counseling and
education on their pregnancy and plan of care. This person performs blood draws, administers medications, orders labs,
creates and organizes the obstetric medical record. The OB nurse manages the appointment system and template
management for the clinic as well as preparation and assistance to the USNH Yokosuka TAD OB/GYN provider.
Additionally, the OB nurse manages the New OB nurse visits, works closely with Fleet and Family Center for patient
education classes, and coordinates the well-baby follow-up visits. Prepares all information for the High Risk OB Case
Management Conference for the FP and OB providers ensuring continuity of care. This includes contacting hospitals in
the states to obtain accurate surgical history. Collaborates with all health care staff in delivering optimum care through
the nursing process. The nurse will function as the medical home port and Urgent Care triage nurse providing direct
and indirect (secure message/telephone) patient care to enhance the patient experience for our base beneficiaries. As a
member of the health care team, will participate in administrative and supervisory activities in coordinating Hospital
Corpsmen (HM) education and training to meet the Command’s mission and reflective of its philosophy and objectives.
The work includes a variety of duties requiring different and unrelated processes and methods applied to a broad range
of administrative and clinical duties. Understands and utilizes the Team STEPPS principles. Promotes a strong
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6. BRFEANZA Duties (Cont’d)

working rapport and a collaborative team effort among nursing and medical personnel in the clinic, between other
divisions and among clinic support services; encouraging organization-wide cooperation and the delivery of the highest
quality patient care in support of the clinic’s mission and philosophy. Demonstrates competency in selected
psychomotor skills, including medication administration and treatments. Demonstrates the basic knowledge of human
anatomy to understand the need for preventive care measures. Performs other duties as assigned by the Department
Head.

7. BREH.BAREHE Qualification/Physical Requirements

* Must possess English language ability meeting the Language Proficiency Level (LPL) indicated in column #1.
(Please see last page for LPL)
B IEISRENEBFREAMUANIVICHAT ZREBOBLRENNDELLGYEY ., (RRESHE)
- Possession of a registered nurse license. (Assistant Nurse is not accepted.)
- Skill in operating a personal computer system such as MS Word, Excel and Power Point.
- Upon appointment, “Basic Life Support (BLS) Certificate” is required through a mandatory training provided by
the command.

Non-Japanese Applicants: Only those who possess permanent residential status are eligible. Please attach a copy of
Residence Card (both front and back sides) and copy of your passport to your application.

Former US Military Members: Please attach DD Form 214 Copy (Member-4 copy) to your application. Former
military retirees must first obtain approval for employment under foreign government from the Chief of Naval
Personnel and attach the approval letter to be considered.

- SOFA members and SOFA dependents (include SOFA spouse) are not eligible for MLC employment.

*A handicapped applicant may be accepted, depending upon the degree and kind of disability.

' Educational Background : See block #7 | %0575 1& T 5 License/Certificate Required : See Block #7




8. =9 5 ¥ M Application and Associated Documents

*IX] 22 /% B FR# Application for Vacancy Announcement (HROY Form 1)
*X] B PR FE#EESE Resume of Specialized Work Experience (HROY Form)
*MEEAIL Complete * in [ BAFE T Japanese [X] #EET English [] &5 5 T4 Either

X & REFEL - EHREIAE - S TIABO I E—(7 MEHICEKL H BHIHEE) Copy of license/certificate (if any in block 7
applies).

X EFEDOREN ZERIBAT 5L DDE L Certificate of English Proficiency (Copy) TOEIC, TOEFL, CASEC, £#&DH# B
MHEL LTCRITHTET, GEATEMEES(T ALCPT 1) ZOMOIAE. RUEEKANICET IE8EHREE
RAIERYET, REZHREEELTHAALLEAMAZTOREABDETY,

Certificate of English Proficiency. Only TOEIC, TOEFL, CASEC, and EIKEN certificates are accepted as English Proficiency
Test (EPT) certificate. (ALCPT certificate is acceptable for current/former USFJ employees.) Other EPT certificates or
self-statement on English proficiency will not be accepted. The same applies to those whose native language is English.

X 82 MEIF£Mft L. BEEOBESRS - K4 #F U REAHE (12cm x 23.5cm) <EEFERBHA >

12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.) <For selection
Notice >

X BXREFLSNOAIX, EHA—F (@) RU/IXER— k0 E— For non-Japanese citizen applicants, a copy of
Residence Card (both front and back) and Passport .

X REBENEAXBETHELTLSAIE, [HRKICET2EME]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

X] DD-214 Copy (Member-4 copy) only for former U.S. military personnel.

. . . EHBNEMR
P =
R LVEH5E for Job Inquiries R 5 Office to Submit For Official Use
Current USFJ Employee Current USFJ Employee PDNO:
BiERA Batk: WHERA RHKE USNH-BHCAM-019
HRKBEEREMAEL T252-1101 M%) #&#H
CNRJ HRO HERAXBEEAEMAEE HRO BOX12
DSN 264-3624 / 3427 | 3425 Ayase-Shi, Kanagawa-ken
B046-763- 3624 / 3427 | 3425 CNRJ HRO Box 12
T252-1101
Off Base Applicant Off Base Applicant
NEpsEE Batk NERcEE RHEE

FIEE IS I R B | T252-0011 %18 ERH RS 1-46-1
F%k FIECIENE R SR EEE (R

Zama Branch of Labor Management 1-46-1, Soubudai, Zama-shi, Kanagawa-ken
Organization, Management Section 2 | Zama Branch of Labor Management Organization
B046-251-0667 Management Section 2

T 252-1101




* BEZERURMIEZHIHUBF =B E TICLEERM®FED I &, Send application and attachments to above address by 1500 of the Cut
Off/Closing date of the announcement.

*[CEBACTHENERERERELZLTLEL, XFIZEETHEOREFTEEONZR LG Y FH A, Ineligible applicants or incomplete
applications will not be referred for consideration.

* RHINIGEEHIEHR L LEE A Submitted applications will not be returned.
* MELESFHUIBA LIS, BEREICEYMULLEIENHY T, After 1 Cut Off Date, announcement may close due to decision of
selection.

*[SHEFAOEREILUTORL KYFHO—KFTEET, Forms for application are available for download on our web site
http:/ /www.cnic.navy.mil/regions/cnrj/om/human resources/MLC IHA HPT Jobs/JN Forms.html

BETRELINDIEBFENZ (LPL) LRIVIETREZIET S,
Please see the below for the English Language Proficiency Level (LPL) required of the position:

TOEIC ALCPT TOEFL (PBT) | TOEFL (CBT) | TOEFL (iBT) CASEC EIKEN

- Paper Based Computer Internet Based TR
I-PI-EEM Test Based Test Test
4 — Exceptional Proficiency 860 ~ 990 NA 600 ~ 250~ 100~ NA 1st
BEROBRNEET D
3 — Fluent proficiency 730~ 859 90 ~100 550 ~ 599 210~ 249 80~ 99 870~ Pre-1st
MEESWHENEET S
2 — Average proficiency 550~ 729 75~ 89 460 ~ 549 140~ 209 50~79 560 ~ 869 2nd
FHHRENEET D
1 - Elementary proficiency 400 ~ 549 65~ 74 430~ 459 120~ 139 40~ 49 475 ~ 559 Pre-2nd
NEMLRENEET S
Pre-1 - Minimal proficiency 350~ 399 40~ 64 NA NA NA NA 3rd
FE1H) RNBOENEES S
0 - No language proficiency
EFRAZESGL

PRIVACY ACT STATEMENT BEIARERIRFEICDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

E KETEERT 10450, 9397 ; XU BAEEL - EANIGHRORECRET 5iEF (a1 sEXEEFER+ES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

TEH: ABDLS, T2, UEORELEBREOEBOXITEZENE LT, BEABRERET 54,

FED  BREIBEFEX. L LIEAITHEICZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FABR: TEMOZERICRER. RHCERGEANEREHET 45,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FHFR: EANFROFRIERTI A, ERSNERERB LGN OGS, TORODFHRZOWHIT. Bh, HHULTHE
ERBELNHYET,
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